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NOTICE. This document is a translation of a duly approved Spanish-language document, and is provided for informational 
purposes only. In the event of any discrepancy between the text of this translation and the text of the original Spanish-language 
document that this translation is intended to reflect, the text of the original Spanish-language document shall prevail. 

 

In this regard, the companies of the Group promote ethical leadership in the business 
communities in which they are present, with the supplementary and voluntary adoption 
of rules and guidelines where the legal framework is inadequate or insufficient, adjusting 
to the reality of the territories in which they do business. 

The ethical principles, which inform the conduct and standards-setting of the various 
companies of the Group in each of the areas that are distinguished below, are as follows. 

A) Business ethics   
 
The companies of the Group adopt responsible business ethics, which allow for 
harmonisation of the creation of long-term value for their shareholders with sustainable 
development, in order to meet certain needs and the expectations of each of their main 
Stakeholders.  
 
In particular, the companies of the Group send a strong message of opposition to the 
commission of any impropriety or act that is illegal or contrary to law or to their respective 
governance and sustainability systems, ensuring that their relationships with third parties 
(among others, with customers, business partners, suppliers, competitors, authorities and 
other members of their value chain) are based on legality, business ethics, efficiency, 
transparency and honesty, adopting the appropriate due diligence measures to promote 
principled, sustainable and responsible business behaviour throughout the supply chains. 

B) Integrity and honesty  
 
a) In relation to the performance of activities: the companies of the Group shall engage 

in their business activity with integrity, rigour and honesty, complying with their 
assumed commitments and principles and building trust among their respective 
Stakeholders and the other persons with whom they engage, maintaining effective 
mechanisms for communication and sensitivity- and awareness-raising among their 
professionals as an expression of their corporate culture of ethics and honesty.  

 
b) In relation to their institutional activities: the companies of the Group shall engage 

in institutional activities on a scrupulously neutral political basis, prioritising their 
independence and connection to these Principles and ensuring that they maintain 
the necessary transparency in their decision-making, in this way ensuring effective 
compliance with such objectives. 
  

c) In relation to cooperation with public authorities: relations with regulatory bodies 
and with public officials and other persons who participate in the performance of 
public duties shall be governed by the principles of lawfulness, transparency, 
fidelity, reliability, professionalism, cooperation, reciprocity and good faith, 
particularly including ongoing cooperation with the tax authorities insofar as 
compliance with tax obligations represents one of the main contributions to society, 
without prejudice to the legitimate disputes that, in the defence of the corporate 
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through their business activity, compliance with tax regulations in the various 
countries and territories in which they do business and their sustainable 
development strategy, to the progress of the communities in which they are present, 
adding value from an economic viewpoint and from other different perspectives: 
business ethics, promotion of equality and opportunities, respect for human rights, 
protection of vulnerable groups (working with public institutions in the 
implementation of systems to protect vulnerable customers and on plans to extend 
service to communities without access to energy), encouragement of innovation and 
efficiency, caring for and protecting nature, universal access to energy supply and 
water, climate action and the generation of high-quality employment based on 
merits, talent recruitment and a sense of belonging, among other measures -being 
that their activities entail for their respective Stakeholders and to contribute to the 
social dividend. 

 
b) In relation to contributions: all social-welfare, cultural or any other kind of 

contributions made by the companies of the Group, regardless of the legal form 
thereof, whether a partnership agreement or sponsorship, donation or any other 
legal form or transaction, and regardless of the area to which they are directed (such 
as the promotion of education, culture and sports, and the protection of the 
environment and vulnerable groups), must meet the following requirements: have 
a legitimate purpose, not be anonymous, be formalised in writing, and, if 
contributions of money, be made by any payment method that allows for 
identification of the recipient of the funds and provides evidence of the contribution. 
Cash contributions are prohibited.  

 
Before making any of the contributions referred to in the preceding paragraph, the 
corporate area or business making the proposal shall be required to comply with the 
provisions of internal rules approved for such purpose, and in any event, the Group 
company making the contribution must document in the formalisation thereof that 
it is subject to the beneficiary continuing to meet the requirements and conditions 
upon which it was approved, as well as to following the purposes for which it was 
provided.  

 
The companies of the Group, either directly or through intermediaries, shall refrain 
from making contributions that are not in accord with the sustainable development 
strategy established at the Group level. 

 
The foregoing provisions shall not apply to gifts or presents that are of insignificant 
or symbolic economic value, correspond to signs of courtesy or to customary 
business gifts and tokens, and are not banned by applicable legal provisions, the 
internal rules of the corresponding company of the Group or generally accepted 
business practices. 

c) In relation to contributions to political parties: the companies of the Group, either 
directly or through intermediaries, are strictly prohibited from directly or indirectly 
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contract.  
 

d) In relation to the selection and recruitment of professionals: selection and 
recruitment shall meet standards of opportunity, non-discrimination, skills, merit 
and performance, facilitating measures for the integration of the best talent 
regardless of conditions and personal or social characteristics, as well as for the 
balance of personal and professional life.  
 
The companies of the Group shall foster processes of selection, hiring and 
promotion that endeavour to ensure that all of their professionals are persons who 
are respectable and competent, and aligned with the provisions of the Purpose and 
Values of the Iberdrola Group and of the codes of conduct that apply in each case, 
assessing their background and rejecting those who, in view of their personal 
record, lack the required suitability. 

 
e) In relation to knowledge management for improved operational efficiency: 

instruments shall be defined to understand and develop mechanisms to ease the flow 
of knowledge within the organisation structure at the Group level, within a secure 
environment, for the purpose of sharing experiences and constantly attending to the 
operation of the organisation as a whole, and promoting continuous learning and 
cultural exchange.  
 

f) In relation to means and resources: the companies of the Group shall make available 
to their professionals all necessary and appropriate resources and means for them 
to perform their professional activities, promoting innovation, creativity and the 
efficient management of resources.  

g) In relation to external activities: the companies of the Group respect the 
performance of social and public activities by their professionals, provided that they 
do not interfere with their work thereat or affect the reputation thereof. 
 

h) In relation to professional development: the consolidation of stable and high-quality 
jobs, a sense of belonging, an appropriate framework of professional relations and 
a valuable professional offering shall be fostered, and training, qualification and 
knowledge refreshment shall be promoted among professionals. The companies of 
the Group shall regularly evaluate the performance of their professionals based on 
objective standards and on their competence.  
 

i) In relation to remuneration systems: the remuneration of professionals shall be 
competitive and shall allow for the attraction and retention of the best professionals. 
In addition, their objectives shall be aligned with those established in the 
corresponding company and at the Group level, promoting and developing the best 
talent, on fair and competitive terms.  
 

j) In relation to personal and professional life: the companies of the Group shall 
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to any provision of the BCL or the Certificate of Incorporation or these Bylaws, or (iv) any other action 
asserting a claim arising under, in connection with, and governed by the internal affairs doctrine. 

 

































2. The exercise of the aforementioned powers shall first be channelled through the secretary of the 
Board of Directors, who shall act on behalf of the chair thereof.  
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Part I. Transparency and Good Governance  
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The Board of Directors assisted by the People and Organization Division and the Talent, Innovation and Equal 
Opportunity Divisions of Avangrid (or such division s as assumes the respective powers thereof at any time), will 
oversee implementation of and compliance with this Policy by the Avangrid Group and will regularly report to the 
Board of Directors, providing periodic information on the measures and procedures adopted within the Avangrid  
Group to implement and monitor the provisions of this Policy.  
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o) continue to develop due diligence processes for climate -related incident, risk and opportunity management 

systems following the Iberdrola Climate Action Plan ; and 
 

p) continue identifying actions and opportunities to address the impacts and risks related to climate change in 
their direct activities and promote the identification thereof in the value chain, in collaboration with their 
Stakeholders, through the implementation of the corresponding due diligence system and taking into account 
that current value chains are configured globally and that not all their links have sufficient traceability 
mechanisms.  

 
4. Group-Level Coordination  
 
The Sustainability  Division of Avangrid (or such division as assumes the powers thereof at any time), is responsible 
for establishing a framework for articulat ing the Avangrid -level strategy in a manner consistent with its commitment 
to the fight against climate change. It does this by coordinating with the counterpart division of Iberdrola, S.A. and by 
supervising and coordinating with the relevant  counterpart divisions and  organizations across its subsidiaries and  
further developing any procedures required for such purpose.  
 

5. Implementation and Monitoring  
 
For the implementation and monitoring of the provisions of this Policy , the Board of Directors is assisted by the 
Sustainability  Division (or such division as assumes the powers thereof at any time), through the Sustainability and 
Reputation Committee which shall establish a procedure for regular monitoring and reporting to the governance 
bodies .  
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biodiversity. It does this by coordinating with the counterpart division of Ib erdrola, S.A. and by supervising and 
coordinating with the relevant counterpart divisions and organizations across its subsidiaries  and further developing 
any procedures required for such purpose.   

5. Implementation and Monitoring  

For the implementation and monitoring of the provisions of this Policy , the Board of Directors is assisted by the 
Sustainability Division (or such division as assumes the powers thereof at any time), through the Sustainability and 
Reputation Committee, which shall establish a procedure for regular monitoring and reporting to the governance 
bodies .  
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a. Disseminate and internalize that the reputation of the Avangrid Group  is a fundamental component for the 
creation and protection of value, both for Avangrid  and the other companies of the Iberdrola Group . 
 

b. Involve its professionals in reputation management, given that they establish relationships with Stakeholders, 
make decisions, carry out business activities, and communicate the culture, opinions and decisions of 
Avangrid . 
 

c. Promote a preventative culture for the purpose, on the one hand, of obtaining stable or increasing levels of 
reputation and, on the other hand, of mitigating, to the extent possible, the appearance and development of 
situations that entail significant and sudden drops in reputation levels.  

 
d. Define models and tools for measuring reputation, segmented by Stakeholders, which make it possible to 

evaluate and monitor reputation levels through different types of indicators, both qualitative and quantitative.  
 

e. Regularly evaluate the management of corporate reputation.  
 

f. Promote  the application of the principles of business ethics and responsible behavior of its professionals, in 
order to avoid improper conduct or acts that are illegal or contrary to the Governance and Sustainability 
System. 
 

g. Proactively manage its Stakeholders in order to incorporate their expectations and deploy measures and 
actions for improvement.  
 

h. Assess, for membership and participation in external entities, whether such entities contribute to the 
perception that their Stakeholders have of Avangrid , with such membership and participation in any event 
being consistent with the Purpose and Values of the Iberdrola Group , the Ethical and Basic Principles of 
Governance and Sustainability of the Iberdrola Group, and in accordance with the provisions of the 
Stakeholder Engagement Policy  in all cases.  
 

i. Protect and contribute to the value of the Iberdrola brand by following the main principles of conduct 
established in the Iberdrola Brand Policy  in order to use it as a lever that contributes to reputation.  
 

j. Promote appropriate training of its professionals  in matters that have or may have an impact on corporate 
reputation.  
 

k. Monitor the standards and policies of the Governance and Sustainability System that contain elements 
relevant to corporate reputation and identify indicators related to the expectations of its Stakeholders.  
 

l. Integrate the latest and most innovative trends in corporate reputation, and particularly identify future trends 
relating to the expectations of its Stakeholders, as well as good practices to be shared throughout the 
companies of the  Iberdrola  Group.  

 

4. Management and Measurement of Corporate Reputation  
 
The management of corporate reputation shall mainly be performed through:  
 

a. the relationship with Stakeholders, which allows an understanding of their expectations and needs, analyze 
risks (including reputational risks) and establish specific action and improvement actions to optimize the 
expectations of each Stakeholder group; and  
 





























Policy on the Responsible Development and Use of Artificial Intelligence Tools/ 5 

 

Governance and Sustainability System     

and coord inate with the relevant counterpart divisions and organizations across its subsidiaries and shall prepare the 
procedures required to ensure the proper use of artificial intelligence and the management of the potential risks 
arising from the use thereof at the Avangrid Group.  

6.  Implementation and Monitoring  

For the implementation and monitoring of the provisions of this Policy, the Board of Directors is assisted by the Data 
& AI Divisio n (or such division as assumes the powers thereof at any time),  through the Security, Resilience and Digital 
Technology Committee,  which shall further develop the procedures required for such purpose and shall regularly 
report to the Audit and Compliance Committee. The Data & AI Divisio n (or such division as assumes the powers thereof 
at any time) shall review this Policy at least once per year to ensure that the content thereof conforms to the ongoing 
progress, innovations, risks and regulatory changes that are occurring in the area.  

7.        Supervision  

Avangrid's Data & AI Division shall evaluate compliance with the provisions of this Policy at least once a year and 
shall report the results of its evaluation to the Audit and Compliance Committee . 
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Sustainability considerations shall also include lifecycle management of digital assets, responsible use of 
data, minimization of electronic waste, and alignment with circular economy principles where feasible.  
 

(vi) Training and awareness-raising: Encourage  the appropriate preparation and training of planners, 
developers, maintenance personnel and users of digital technology, based on their profile, to understand 
the risks associated with this technology.  

 

4.  Group -Level Coordination: the Digital Technology Governance Model  
 
The Iberdrola Group has a Digital Technology Governance Model  established in accordance with the provisions of 
the Ethical and Basic Principles of Governance and Sustainability of the Iberdrola Group,  the Foundations for the 
Definition and Coordination of the Ibe rdrola Group  and the Digital Technology Policy  of Iberdrola, S.A., setting forth 
the methodologies, procedures and tools required for the companies of the Iberdrola Group to have a common 
model that allows them to comply with the main principles of conduct.  
 
The Information Technology Division (or such division as assumes the powers thereof at any time) of Avangrid, 
through the  Security , Resilience and Digital Technology Committee  (or such committee as assumes the powers 
thereof at any time) of Avangrid, shall coordinate with the Resources and Services Division (or such division as 
assumes the powers thereof at any time) of Iberdrola, S.A., through the Security, Resilie nce and Digital Technology 
Committee  (or such committee as assumes the powers thereof at any time) of Iberdrola, S.A., and with the relevant 
counterpart divisions or organizations across its subsidiaries, in order to ensure an appropriate and consolidated 
level of mat urity of the Digital Tec hnology Governance Model.   

 
5. Implementation and Development  
 
For the implementation and monitoring of the provisions of this Policy , the Board of Directors is assisted by the 
Information Technology  Division (or such division as assumes the powers  thereof at any time), through the Security, 
Resilience and Digital Technology Committee, which shall further develop the procedures required for such purpose 
and shall establish a procedure for regular monitoring and reporting to the governance bodies .  
 
The Information Technology  Division (or such division as assumes the powers  thereof at any time) shall review this 
Policy  at least once per year to ensure that the content thereof conforms to the ongoing progress, innovations, risks 
and regulatory changes that are occurring in the area.  
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carried or performed without being provided for in the initial plan, as well as in inventory of 
weaknesses, recommendations and action plans , and the results of the Quality Assurance and 
Improvement Program  approved by the Internal Audit and Risk Division of Iberdrola, S.A. for the 
Iberdrola Group . 

 
c. regularly report to the Committee on whether the members of senior management of the Company 

take into account the conclusions and recommendations of the  reports of the Internal Audit and Risk 
Division , and report those cases in which they decide not to implement a recommendation regarding 
high or very high risk, thus accepting the existing risk . 

 
3. The Internal Audit and Risk Division shall promote constant and fluid communication with the members of 

senior management of the Company to ensure that they are aware of the powers of the Internal Audit function 
and support it in the achievement of its objectives.  
 

Title V. Access to Information and Duties of its Members  
 
Article 1 3. Access to Information and Collaboration  

 
1. The Internal Audit and Risk Division, through its VP or such person as is designated thereby , shall have access 

to the documentation, information or information systems it deems necessary or appropriate for the exercise 
of its power s in all cases in compliance with legal provisions  and the internal rules of the Company.  
 

2. In the exercise of its powers, the Internal Audit and Risk Division may obtain assistance from any member of 
the management team or professional of the Company, as well as from other internal and external specialized 
areas. 

 
Article 1 4. Duties  
 

1. The members of the Internal Audit and Risk Division must:  
 

a) Act with independence of judgment and action with respect to the rest of the organization and perform 
their work in accordance with the Global Internal Audit Standards, particularly including principles of 
ethics and professionalism, integrity, objectivity, competence, professional due diligence and 
confidentiality . 

 
b) Refrain from disclosing any information, data, reports or background information to which they may have 

access while in office, nor use any of the foregoing for their own benefit or that of third parties, without 
prejudice to any applicable duties of trans parency and reporting. This duty of confidentiality shall survive 
even after the members no longer hold such position.  

 
2.   The professionals assigned to  the Internal Audit and Risk Division undertake to  comply with the International 

Standards for the Professional Practice of Internal Auditing approved by the Institute of Internal Auditors (IIA)  
in addition to the other legal provisions and internal rules applicable thereto .  
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At Avangrid, our purpose is to work  
together to build a more accessible clean 
energy model that promotes healthier, more 
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this purpose requires that we do more than 
just follow laws and regulations. We must 
all also hold ourselves to the highest ethical 
standards when working with our customers, 
communities, regulators, co-workers, and 
other stakeholders. 

This is critical to supporting our sustainability 
strategy – focused on respecting the 
environment, our contributions to society, 
prudent and ethical governance principles, 
�â�L�����z�ƒ�r�V�L�����å�L�â�L�ü�,�â�?���o�
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I am proud that Avangrid has been named  
one of the World’s Most Ethical Companies 
by the Ethisphere Institute, a global leader in 
�ƒ�%�
���å�
�?�����V�����ü�V�r�o�V�r�â�ƒ�
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and that Avangrid has also been recognized 
by JUST Capital through inclusion within  
their JUST 100 index. However, we can never 
take this reputation for ethical conduct for 
granted. Even one small misstep could  
seriously damage Avangrid’s reputation 
and negatively impact our business so it’s 
important that we maintain our leadership  
in this area. 

The Code of Business Conduct and Ethics 
sets forth the principles we should always 
apply to ensure ethical conduct. These 
principles not only protect Avangrid; they 
also protect you and your professional 
reputation. It is therefore important that  
you take the time to read the code carefully. 
You should understand all the information 
�o�r�V�¢�,���
�����â�L�����r�
�q�Š�
�z�ƒ���ü�?�â�r�,�å�ü�â�ƒ�,�V�L�����r�V�I��
management when you have questions. 

In addition to meeting the code’s standards, 
please speak up if you become aware of  
potentially unethical or illegal acts in the 
workplace. By demonstrating a commitment 
to the Code of Business Conduct and Ethics, 
and refusing to tolerate violations by others, 
Avangrid will remain a highly respected 
and trusted company. I cannot emphasize 
enough the importance of speaking up if you 
see something that you believe to be wrong.  
We owe it to each other to do the right thing.

Thanks again for all you do every day to help 
make Avangrid a great company!

Stay safe and healthy!

José Antonio Miranda Soto 
Avangrid CEO

A message  
from Avangrid CEO José Antonio Miranda Soto

Hello Avangrid
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The code applies to all employees and  
sets forth our expectation of everyone 
working on our behalf, including 
consultants, agents, temporary employees 
and international assignees, business 
partners and suppliers. 

The code, although very comprehensive,  
cannot anticipate and address every 
ethical situation you may encounter on the 
job. No code or policy can ever completely 
substitute for the sound judgment and 
common sense that all employees are 
expected to use.

Instead, the Avangrid code outlines our  
more important standards and policies for  
employees. It helps employees deal with  
common dilemmas. Where necessary,  
it points to other resources for further  
information.

You are responsible for learning the code 
and the rules, policies, and laws that 
govern our business, in particular those 
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in doubt, ask questions. You or your 
manager should contact the appropriate 
management group responsible for the 
compliance area. Experts in numerous 
areas including consultants, agents, 
temporary employees and international 
assignees, business partners, and 
suppliers are available to help you, such 
as those located within all company 
departments including Legal, Compliance 
and Ethics, Security (for both physical 
and cybersecurity matters), People and 
Organization (formerly known as Human 
Resources), Environmental, Health and 
Safety, and Internal Audit. 

Equally important, you are responsible 
for reporting known or suspected ethical, 
legal, or regulatory violations, including 
violations of the Code of Business Conduct 
and Ethics. Such concerns may be reported 
upward through your internal chain of 
management. If you are unable or unwilling 
to report through your department’s  
management, you may contact the  
Compliance Unit. People and 

Section One  
An Overview of Compliance and Ethics at Avangrid  
The purpose of the code is to provide Avangrid employees  
with straightforward and useful guidance for the way we  
conduct business at our company. The code can be found on 
both Avangrid’s internal and external websites. Employees are  
required to comply with the entire code, and so you should  
be familiar with it in its entirety.

Organization and other members of 
leadership are also available to you. If you are 
uncomfortable  with these options, you may 
also use the Company’s Helpline. 

The code and our company’s policies,  
procedures, and other rules exist to ensure  
a safe and productive working environment 
for all employees. They are also intended to 
enable positive relationships with customers, 
business partners, and other stakeholders. 

Please take the time to better understand  
the Code of Business Conduct and Ethics. 
Do not hesitate to ask questions and seek 
further information. The code is not intended 
to form an express or implied contract  
between Avangrid and any employee. 
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The Company’s Compliance Unit is 
responsible for and has the authority to 
interpret the code. The Code of Business 
Conduct and Ethics is reviewed by the 
Compliance Unit at least once a year. It 
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Avangrid at any time, subject to applicable 
collective bargaining obligations.

The Compliance Unit of Avangrid is 
responsible for promoting awareness of 
and ensuring compliance with the Code of 
Business Conduct and Ethics.

The Compliance Unit resolves questions 
regarding the content, interpretation and

application of the code. Compliance also 
investigates complaints received concerning 
potential violations and works with other 
management groups to recommend 
remediation.

The Compliance Unit maintains independence 
from management. The Compliance Unit 
reports directly to the Audit and Compliance 
Committee of Avangrid’s Board of Directors. 
Contact information is provided at the end of 
this code.
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We are all responsible for adhering to  
the highest standards of ethical behavior. 
This requirement includes knowing, 
understanding, and following the 
regulations, laws, and policies that apply  
to our jobs. Our high ethical standards also 
includes reporting related concerns and 
potential misconduct.

Our personal conduct should meet high  
standards for professionalism and integrity.

 
 
 
 

Your options 
for reporting

Your
Manager

People and 
Organization 

Compliance 
Unit

Leadership 
Team

The 
Helpline
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The Helpline is for anonymous  
reporting: 833.910.3820 or  
avangrid.com/compliance-helpline 



Professionalism is performing our  
work with diligence, responsibility,  
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by honesty, good faith, objectivity, and a 
duty of loyalty to the Company. All of our 
actions should be aligned with the interests 
of Avangrid with a focus on excellence, 
quality, and innovation.

Avangrid’s success and continued growth  
in the years ahead depends heavily on its  
reputation with the public. Protection of 
that reputation requires that we interact 
honestly with others and deliver on our 

promises. Avangrid’s business reputation 
is built on countless individual choices 
through the years, when employees at all 
levels take the right path and make sound 
ethical decisions.

We should appreciate the unique skills, 
backgrounds, and viewpoints offered by 
our co-workers and managers, and be 
committed to achieving common goals 
with them. Those goals should include a 
pleasant, courteous, and respectful work 
environment.

The Company has a long-standing commitment to human rights  
and is guided by principles in the Universal Declaration of Human 
Rights, the International Labor Organization’s (ILO) Declaration  
on Fundamental Principles and Rights at Work, the United Nations  
Global Compact, the United Nations Guiding Principles on Business 
and Human Rights, and the Sustainable Development Goals (SDGs) 
approved by the member states of the United Nations. We are  
expected to comply with applicable laws related to freedom of  
association, collective bargaining, child labor and forced labor,  
�I�V���
�r�L���z�?�â�¢�
�r�ª�R���â�L�����%�Š�I�â�L���ƒ�r�â�å�,�ü�<�,�L���Q��

�m�V�L�•�$�,�z�ü�r�,�I�,�L�â�ƒ�,�V�L���â�L�����‘�r�V���
�z�z�,�V�L�â�?���$�
�¢�
�?�V�o�I�
�L�ƒ
Avangrid is committed to a workplace where all employees are guaranteed equal  
employment opportunities without regard to any protected category. This commitment  
requires an objective hiring and selection program, based on the academic, personal,  
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for open positions should be assessed rigorously and objectively, based on their  
professional merits. 

Avangrid invests in programs that promote training, equal opportunities for advancement, 
and professional career development. We believe that these efforts enhance employees’ 
ability to contribute to the Company’s objectives. Employees are encouraged to  
continuously update their professional knowledge and to take advantage of offered  
training programs. 
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Avangrid’s purpose

Working together  
to deliver a more  
accessible clean  
energy model that  
promotes healthier, 
more sustainable  
communities every day.
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We seek to be a model of inspiration for creating  
economic, social, and environmental value in our 
communities, and we act positively to affect local 
development, generate employment, and give  
back to the community.
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and continuous improvement at both the local and 
global level.
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We work together toward a common purpose  
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our differences.

This purpose is inspired by and built on three core values:
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